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BENEFIT ELIGIBILITY
Employees who regularly work 20+ hours per week are benefit eligible.

EMPLOYER CONTRIBUTION

The Collaborative contributes 65% of the cost for health, dental, and group life coverage. Employees are
responsible for 35% of the cost.

SECTION 125 CAFETERIA PLAN Payroll deductions for health, dental, and group life insurance
premiums are paid with pre-tax dollars. These pre-tax premiums are exempt from Federal, State, and
Medicare taxes.

HEALTH INSURANCE

The Collaborative offers health, dental, and vision coverage as a member of the Cape Cod Municipal
Health Group (https://ccmhg.com/). Their website contains a wealth of information for employees,
including plan information, Rx formularies, the Diabetes Care Rewards program, and Wellness programs.

HEALTH INSURANCE OPTIONS (Individual, Single Parent/Single Child, Family)
HMO Plans HSA Qualified* High-Deductible HMO

Blue Cross Blue Shield Network Blue HMO

Blue Cross Blue Shield Access Blue New England
Saver

Harvard Pilgrim HMO

Delta Dental PPO Plus Premier
(Individual, Single Parent/Single Child, Family)

EYEMED Vision Plan
(Individual, Individual +1, Family)

DENTAL INSURANCE
Coverage is provided by Delta Dental PPO Plus Premier. Delta Dental members can take advantage
of expended discounts on many covered services. Get the details here:

https://www.deltadentalma.com/Members/Discounts-on-Covered-Services

EYEMED INSURANCE
Coverage is provided by EyeMed Vision Plan. EyeMed Vision Plan is a 100% employee
contribution. Get more information here:

https: //www.eyesiteon wellness.com/eyemed/en/post/understanding-your-benefits

FLEXIBLE SPENDING ACCOUNT (FSA)

A Flexible Spending Account allows employees to set aside money through pre-tax payroll deductions,
which can be used for eligible health care costs and dependent care expenses. These accounts run on a
calendar year, with open enrollment occurring in November. New hires have thirty (30) days from date of
hire to enroll.

*HEALTH SAVINGS ACCOUNT (HSA)

Eligible employees who elect HSA Qualified HMO health plans will have an HSA account established
upon enrollment. The Collaborative will contribute one-half of the plan deductible to this account each
year ($1,000 for individual coverage, $2,000 for single parent/single child or family coverage). The
contributions are made in monthly increments of $100 or $200 over ten (10) months. Employees may
elect to contribute through pre-tax payroll deductions.



GROUP LIFE, VOLUNTARY LIFE AND VOLUNTARY LONG-TERM DISABILITY
Offered through Boston Mutual Life Insurance Company

Group Life Voluntary Life Voluntary LTD

Basic Term Life, AD&D Additional Term Life, AD&D Long-term Disability Benefit
Employer pays 65% of premium | Employee pays full premium Employee pays full premium
Paig through pre-tax payroll Paid through after-tax payroll Paid through after-tax payroll
deduction deductions deductions

PORTAL INSURANCE PLANS
Offered through Boston Mutual Life Insurance Company

ECIP ELOP GAC
Employee Critical Illness Plan Whole Life Insurance Group Accident Coverage
Employee pays full premium Employee pays full premium Employee pays full premium
Paid through after-tax payroll Paid through after-tax payroll Paid through after-tax payroll
deductions deductions deductions

COBRA

Coverage that allows employees and their families to continue their group health insurance coverage after
a qualifying event such as: Job Loss, Reduction in work hours, Divorce or legal separation. Coverage can
last 18 to 36 months, depending on the situation. Additional information can be found here:
https://www.dol.gov/general/topic/health-plans/cobra

RETIREMENT PLANS

The Cape Cod Collaborative is a municipal employer. Collaborative employees are not covered by
Social Security. Employees hired after March 31, 1986, have Medicare protection. Collaborative payroll
deductions include Medicare, but not Social Security. For further information, please visit Social

Security’s website: https://www.ssa.gov/benefits/retirement/planner/wep.html.

In lieu of Social Security, Collaborative employees enroll in the following:

Cape Cod Collaborative OBRA 457(b) Plan
An OBRA account is appropriate for part-time employees who work less than 20 hours per week. The
employee contributes 7.5% of gross income, pre-tax, to an individual account established in their name.

Massachusetts State Employees’ Retirement System (MSERS)
(https://www.mass.gov/orgs/massachusetts-state-retirement-board)

Employees who regularly work 20+ hours per week are enrolled in the MSERS. The MSERS is a
contributory defined benefit retirement system, or pension plan. Retirement payouts are based on a set
formula which considers age, salary, and years of service. You are vested (eligible to receive a retirement
allowance) if you have at least 10 years of service.

The employee contribution is 9% of gross income with an additional 2% calculated on income over
$30,000. Payroll deductions are pre-tax for federal taxation, but post-tax for Massachusetts taxation.

Massachusetts Teachers Retirement System (MTRS)

(https://mtrs.state.ma.us/)

Certified educators and administrators are enrolled in the MTRS. The required payroll deduction is
dependent upon the date when the employee is first entered into the system. The employee contribution
is 11% of gross income. Payroll deductions are pre- tax for federal taxation, but post-tax for
Massachusetts taxation.




ADDITIONAL RETIREMENT SAVINGS OPTIONS: Deferred Compensation Plans

Cape Cod Collaborative 403(b) Plan

403(b) Plans provide a valuable retirement savings option. Employees who wish to enroll first select an
authorized investment provider and an investment product. Upon establishment of an account, a “salary
reduction notice” is submitted to Human Resources and pre-tax payroll deductions are established. The
Collaborative’s 403(b) Plan is administered by TSA Consulting Group. Additional information, including
the list of Authorized Investment Providers and forms, can be found on their website:
https://www.tsacg.com/individual/plan-sponsor/massachusetts/cape-cod-collaborative/.

Cape Cod Collaborative 457(b) Deferred Compensation Plan

Employees may set aside retirement savings through pre-tax contributions to the Collaborative’s.
voluntary 457(b) plan. Unlike the mandatory OBRA plan offered to part-time employees, employees who
contribute to the voluntary plan may elect to have their retirement funds managed or may select their
own investment options.
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SECTION 125 PRE-TAX PREMIUM PROGRAM
MAKE THE MOST OF YOUR PAYCHECK
“It’s not what you earn, It's what you keep that counts”

The Section 125 program is a tremendous opportunity for you to enhance your benefits package. Your employer
knows that this is a highly beneficial program and wants you to have the opportunity to participate in a Section 125
program.

The Premium Only Plan is the building block of the Section 125 Plan. It allows for certain employee paid group
insurance premiums (such as Health, Dental, Visior. Cancer. or Accident insurance premiums) if offered by your
employer to be paid with pre-tax dollars.

When you use pre-tax dollars, you will reduce your taxable income and have fewer taxes taken out of your
paycheck as these pre-taxed premiums are exempt from Federal, State, and Medicare & FICA Taxes. Under a
Section 125 program, you can actually have more spendable income.

Your employer wants you to fully understand the advantages of your Section 125 program. Following are the most
frequently asked questions about Section 125. This information will help you better understand how you can make

better use of your paycheck.

Wirat is Section 1252

Section 125 is part of the Intemal
Revenue Code that allows employees to
convert a taxable cash benefit (salary)
into non-taxable benefits.  Under a
Section 125 program, you may choose to
pay qualified benefit premiums before
any taxes are deducted from your
paycheck.

Is Section 125 Iegal?

Yes. Even though Section 125 may
sound “too good to be true”, the program
is legal and beneficial. The United
States Congress created Code Section

125 in an effort to make benefit
programs  more  affordable  for
employees. Code Section 125 was

established in the Revenue Act of 1978.

What are pre-tax doilars?
Pre-tax dollars are the premiums you pay
for qualified benefits under vour Section
125 program  These premiums are
deducted from your gross eamings —
before taxes are taken out.

The Section 125 Program is a positive step toward making your benefits package more affordable. Your employer offers this

How cao Section 125 work for me?
Your Section 125 program can make
your benefits plan more affordable.
You can pay for your qualified benefits
with pre-tax dollars. By paying for
qualified benefits before you pay taxes,
you actually lower your taxable
income, which means you pay less
taxes. Paying less taxes usually results
in more spendable income. When you
take advantage of your Section 125
program, you will actually get “more
for your money”.

Can I envoil in a Section 125 program
whenever I want to?

Your employers Section 125 plan is an
annual plan. You enroll initiallv in the
Section 125 plan during the eligible
enrollment period or during the plan
year if you experience a qualifying
event or change in family status.
Participation can continue each plan
vear unless you opt out at the open
enrollment period.

What do I do to participate?

If you decide to enroll in the plan,
you will simply need to sign the
election form to indicate your
participation and approval to have
your premiums deducted on a pre-
taxed basis.

Do I iave to pearticipate ?

No. You are under no obligation to
participate in a Section 125 program.
However, you are required to sign an
election form to indicate your choice.

Who is offering me this plan?
Your employer is offering this
Section 125 program and has

endorsed it to provide you with an
enhanced employee benefits package.

Who can I call if I have a question
about this plan?

Cafeteria Plan  Advisors, Inc
specializes in pre-tax plans and can be
reached at 781-848-9848. Additional
information is located on the web at:
www.cpal2S.com

program and recommends that you take advantage of this opportusnity to make the most of your paycheck.

120 Longwater Drive-Suite 120 Norwell, MA 02061 Tel. 781.848.9848 Fax: 781.848.8477 Website: www.cpa125.com
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